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people they protect, were the secretary
and chief of staff of the Army. The
protective service mission was
assigned to the U.S. Army Criminal
Investigation Command in 1971.

The mission expanded over the
years, and today includes the protec-
tion of the secretary and deputy
secretary of defense; the chairman and
vice chairman of the Joint Chiefs of
Staff; the secretary, chief of staff and
vice chief of staff of the Army; and
their foreign counterparts when they
are on official U.S. visits.

“The PSU’s mission is to protect
these officials and their foreign
counterparts from assassination,
embarrassment, kidnapping or injury,”
said CPT Tom Denzler, PSU com-
mander.

The PSU operates much like the
U.S. Secret Service, but with the
specific goal of protecting Department
of Defense leaders. The unit is, in fact,
DOD’s premier provider of executive-
protection services.

CW4 Bill Wiser, the PSU’s
operations officer, said the unit is part
of the 701st Military Police Group, at
Fort Belvoir, Va. PSU often accom-
plishes its mission through cooperation
with, or assistance from, the  Army
Criminal Investigation Command and
its 6th, 202nd and 701st MP Groups,
and agents from the Naval Criminal
Investigative Service and the Air Force
Office of Special Investigations.

Denzler also credits the National

Guard and Reserve units that augment
the unit.

“Since the horrific events of Sept.
11, 2001, our reliance on reserve-
component soldiers has been incred-
ible. We can’t accomplish our mission
without them, because our workload
has increased by threefold,” he said.

Agents from 11 different Army
National Guard and Army Reserve
units have augmented the PSU during
the last 18 months. These agents,
many of whom have a wealth of
military and civilian law-enforcement
expertise, arrive at the PSU and hit the
ground running, Denzler added. “Their
performance and motivation is a
testament to the value of reserve-
component CID agents.”

CW2 Randall Elrod, a Reservist
from Boston, Mass., has been working
with the PSU for 18 months.

“I was initially called up after
Sept. 11, 2001, for one year and I’ve
volunteered for a second year,” he
said. “CID has really gone beyond the
total Army concept by making this one
big unit. The command ensures that
active-duty and reserve-component
soldiers are treated equally, and when
soldiers deploy, their family matters
have been taken care of.”

Before agents are assigned to the
PSU, they must complete the CID
Special Agent Course at Fort Leonard
Wood, Mo., and must have completed
a one-year apprenticeship in the field.

“This gives an agent at least one

The PSU operates much like the U.S. Secret Service, but
with the specific goal of protecting Department of Defense
leaders. The unit is, in fact, DOD’s premier provider of
executive-protection services.
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TT
HE Army chief of staff
leaves his vehicle and
safely enters a building
somewhere in the world.
Before this simple act can

occur, agents from the Department of
the Army’s Protective Services Unit
must plan and coordinate the trip,
conduct a threat assessment, tour the
routes and the destination, and conduct
motorcade operations to ensure the
dignitary’s safety during his visit.

Protecting the Army’s senior
officials became the mission of the
Office of the Provost Marshal General
in 1967, during the height of the
Vietnam War. The “principals,” a term
used by PSU agents to identify the ;
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challenging tour in the field,” said
Wiser. “The unit has grown over the
years, and there’s a good chance that
if a soldier starts his career as a
young agent, he’ll eventually be
assigned here,” he added.

Wiser said not all agents begin
their careers in the military police,
but they should be specialists or
above, 21 years old and have at least
60 semester hours of college credit
to be considered for an assignment
as an agent.

Once assigned to the unit, agents
work as part of the Washington,
D.C., Metro team.

“Agents are assigned to the
Metro team for about a year,”
Denzler said. “They conduct

residence watches, control-room
operations, motorcade operations and
close-in protection. Once they’ve
reached a required proficiency level,
they move to a travel team, providing
protection overseas, often in a high-
threat area, so the challenges are
multiplied,” he added.

Some agents see the opportunity
for travel as a plus. “In fiscal year
2002 our agents traveled to more than
40 countries. It takes a great deal of
time and a number of agents to
execute these missions, and we

couldn’t do it without dedicated
people,” Denzler said.

Overseas missions are coordinated
with U.S. embassies and host-nation
security officials, Wiser said.

“We work closely with the
embassies overseas, since they’re able
to facilitate mission success through
their knowledge of the country and
ability to provide liaison with other
host-nation agencies,” he said. “For
example, if we have a civilian princi-
pal, we may have local civilian police
assistance, and military assistance for

a military principal.”
 As in any other military

job, ongoing training is
important for PSU agents.

“We send agents to several
courses to equip them with a
wide variety of skills,” Wiser
said. “Some of the courses —
such as protective services and
evasive driving — are con-
ducted at the Army Military
Police School. We’ve also sent
agents to courses offered by
the Marine Corps and the FBI,
and use some civilian compa-

nies for enhancement training in things
such as marksmanship.”

Getting agents from basic training
to protecting the secretary of defense
also requires the assistance of senior
agents.

“Most agents are a little awestruck
the first time out,” said Denzler.
“Working on the Metro team helps
them become accustomed to interact-
ing with high-level dignitaries.
They’re making daily trips to the
White House or Capitol Hill, and
working with seasoned agents.”

“The agents give you information

PSU agents complete a variety of
courses to equip them with the skills
needed for the job.
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“We measure success by quiet days, by protecting
our seven principals and keeping each other safe . .

. . Our agents always have to be ready to
react.”
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about the job that instructors don’t
always give you in training.” said
PSU’s SGT Derek Lindbom. “It’s
more in-depth because it’s just you
and the agent. They show you how to
adapt to the job. At first the job may
seem intimidating, but you get used
to that, and working with other agents
helps.”
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Protecting the Army’s senior officials became the mission of the Office of the Provost
Marshal General in 1967.

Denzler said that working with the
PSU is a tremendous opportunity.
Agents find themselves in close
proximity to their assigned principals.

“It’s not uncommon for the
chairman of the Joint Chiefs of Staff
or the secretary of defense to turn to
an agent and ask, ‘What do you
think?’ That’s a unique characteristic

During peace and war, CID special
agents investigate all felony crimes in

which the Army has an interest. CID also pro-
vides protective services for Department of
Defense and Army officials, and works
closely with other federal and local law-en-
forcement and intelligence agencies to solve
crimes and combat terrorism.

of this job,” he added.
Today, U.S. military personnel

around the world face danger while
performing their duties. PSU agents
not only face the danger, but must
protect their assigned principals.

Lindbom said being a PSU agent
isn’t something that stops at the end
of the workday.

“We’re always on alert, even
when we’re off duty,” he added.

Getting through each day
without incident is something each
agent is trained to do.

“We measure success by quiet
days, by protecting our seven
principals and keeping each other
safe, whether in Washington, D.C.,
or Bagram, Afghanistan,” Denzler
said. “It may not always be exciting,
but our agents always have to be
ready to react.” S

The Army’s Criminal Investigation Division

Soldiers interested in becoming
agents should contact their closest
CID offices.

Additional information can be
found on the World Wide Web at the
home page of the Army’s Criminal In-
vestigation Division

www.cid.army.mil
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To become a CID agent
an applicant must:

Although most agents have a military po-
lice background, it’s not a prerequisite for ad-
mittance to the program. CID offers six-month
internships at several installations for soldiers
without law-enforcement experience.

and be able to obtain and main-
tain a top-secret clearance.

have 36 months of obligated ser-
vice upon completion of the Basic
Special Agent Course;

have normal color vision;

have a physical profile of 111221 or
higher

have 60 semester hours of college
credit;

have no court martial convictions;5

have a general technical score
of 110;

be an E-5 or below with at least
two years, but not more than 10
years of service;

be at least 21 years old;

be a U.S. citizen;
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